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Introduction

This statement is issued by Jinko Solar Australia Holdings Co. Pty Ltd (ACN 154 662 889) for the
year ended 31 December 2023.

Jinko Solar Australia Holdings Co. Pty Ltd is incorporated in Australia and our registered office
address is Suite 2A, 152 Marsden St, Parramatta NSW 2150.

Jinko Solar Australia Holdings Co. Pty Ltd (Jinko Solar) is a subsidiary of Jinko Solar Holding
Co., Ltd. registered in the Cayman Islands. Jinko Solar Holding Co., Ltd together with its
subsidiaries (Jinko Solar Group) is one of the largest and most innovative solar module
manufacturers in the world.

This is our fourth modern slavery statement under the Modern Slavery Act 2018 (Cth) and sets out
the actions we have taken to assess and address modern slavery risks in our operations and supply
chains.

This statement has been approved by the Board of Jinko Solar on June 28, 2024.
Qur Commitment

Jinko Solar holds high standards of business ethics internally and for our suppliers and is
committed to upholding these principles with respect to our own employees, hiring practices and
workplace operations, as well as for workers across our supply chain. Jinko Solar has a strong
track record of industry-leading workplace practices and promoting social responsibility.

When engaging with our suppliers, Jinko Solar has always observed high ethical and business
standards, carried out fair operations, protected legitimate rights and interests of suppliers,
supported their growth and taken the lead in driving suppliers to fulfil their social responsibilities.

At the community level, we assume the responsibility of promoting social progress. We not only
strive to achieve success in our core business, but strongly support public service activities. Jinko
Solar is fully committed to conduct its business in a lawful and ethical manner, including engaging

with suppliers who also respect human rights, providing safe and inclusive workplaces, and
promoting a sustainable future.

Jinko Solar operations and supply chain

Qperations
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By the end of 2023, Jinko Solar employed 22 employees. These employees also facilitate corporate
and warranty services such as, finance, logistics, sales and marketing to support our day-to-day
business operations.

More information about our operations can be found on our website at https:
www.jinkosolar.com.au

Qur Participation to United Nations Global Compact
Jinko Solar joined the United Nations Global Compact on 1% February 202424 hton 1
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Modern slavery risks may impact our business and we endeavour to reduce the risk that we might
contribute to modern slavery through our operations and supply chains.

Modern slavery risks were assessed to be lower for our warranty and corporate services offered
post sale, due to the nature of our highly-skilled workforce and governing regulations. Jinko Solar
Group has strict labour compliance requirements with reference to the guidelines of the
International Labour Organization.

Jinko Solar has assessed the risks of modern slavery in its supply chain as described in this section.
Our risk assessment methodology considers indicators of modern slavery including sector and
industry, together with the type of products and services procured. Jinko Solar deployed self-
assessment questionnaires (SAQs) to our suppliers in 2023 to map out potential risks and identify
areas of high-risk exposure.

Actions to assess and address risk

Jinko Solar is committed to open and transparent business practices and aims to ensure that our
approach to modern slavery adheres to the requirements of the Modern Slavery Act 2018 (Cth)
and associated legislation. We have implemented the below actions to ensure that our employees
uphold these standards and ensure that our suppliers are aware of our commitments.

Due diligence and remediation action

Jinko Solar Group has implemented the following due diligence activities to monitor modern
slavery risks in its own operations and supply chain:

A SAQ was rolled out to our suppliers as part of our ongoing due diligence efforts to map out
potential risks in the supply chain and identify areas of high-risk exposure to prioritize
resources and further monitoring.

Jinko Solar corporate social responsibility assessment standard was further developed during
2023, in consonance with international recognized standards and laws and standards in the
European Union (e.g. the German Supply Chain Due Diligence Act). The newly implemented
standard concerns employment relationship management, protection of child labour and
underage workers, working hours, salary and welfare, anti-discrimination, humane treatment
and punishment, freedom of association and collective negotiation, health and safety,
environment and other comparable matters.

Based on the results of the risk assessment, social compliance audits were conduct by both
internal audit team as well as an independent third-party auditor.

Training

To maintain awareness and ensure a high level understanding of the risks of modern slavery and
human trafficking in our business, Jinko Solar informed both partner along the supply chain as
well as internal stakeholder (e.g. our purchasing team) through professional training and
experience sharing,
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Jinko Solar established a targeted training mechanism for all its suppliers, which is carried out on
annual, semi-annual and quarterly basis, both on site and remotely, with at least three (3) hours of
training per year for each of its suppliers.

While helping its supplier and partners to understand the risk of modern slavery as aforementioned,
Jinko Solar employees have also been made aware and are periodically made aware of the risk
through relevant training and communication on an annual basis.

Assessing effectiveness

Jinko Solar Group assess the effectiveness of our assessments and programmes to identify and
remediate modern slavery risks in a number of ways:

x Jinko Solar Group made available several and different internal and external grievance
channels, some of which guarantee the anonymity of the reporter’s identity, in order to
timely collect the relevant information, e.g. physical mail box, hotline, internal platform.

X Both internal and third party annual audits were implemented to verify that corrective
actions have been implemented on the ground.

We are committed to continually monitoring the effectiveness of the measures established so far.
We will continue to track our actions and outcomes, partner with suppliers and other external
partners, and undertake regular internal governance and external assurance processes. This will
ensure that we can mitigate and address potential modern slavery risks, and adhere to the UN
Guiding Principles and all applicable labour and social compliance requirements.

In order to further assess the effectiveness of the assessments and programmes to identify and
remediate modern slavery risks, we drafted and published in May 2024 the ESG Report for the
previous fiscal year (2023). Such ESG Report describes the policies and the actions undertaken by

Page 5



The following policies are those that aim to prevent modern slavery amongst our team members
and workers in our supply chains:

Policy/P Purpose
rocedur
e

Code of | This code contains guidelines for conducting business related to Jinko Solar
Business | Group, and applies to all employees and other relevant personnel representing
Conduct | Jinko Solar Group. To the extent that this Code requires a higher standard than
and required by commercial practice or applicable laws, rules, or regulations, we
Ethics adhere to these higher standards. The full code is via this link:
https://jinkosolarcdn.shwebspace.com/uploads/CODE%200F%20BUSINESS%?2
0CONDUCT%20AND%20ETHICS%20v%202.0-EN.pdf

Jinko This code provides specific standards for all employees and other relevant
Solar personnel representing the Jinko Solar Group to abide by relevant to anti-

Anti- .| corruption and anti-bribery laws in the process of business activities.
Corrupti

on and
Anti-
Bribery
Code

Participa | The participation to the United Nations Global Compact implies the commitment

tion to of Jinko Solar to adhere to and implement the Ten Principles.
United
Nations
Global
Compact

Jinko This report provides an outlook on the laws and principles complied with and

Solar adhered to by Jinko Solar concerning the employment relationship.
Labour
Principle | The full report is via this link:

s Report | https://jinkosolarcdn.shwebspace.com/uploads/Jinko%20Solar%20L abour%20Pri
nciples%20Reprot.pdf

ESG This policy provides an outlook on the laws and principles complied with and
Policy adhered to by Jinko Solar concerning the ESG topics. The scope of application of
this policy is towards Jinko Solar employees, officers, senior management and
directors of Jinko Solar and its subsidiaries around the world, as well as the
industrial facilities controlled (directly or indirectly) or operated by the company.

The full policy is available at the following link:
20240530.pdf (jinkosolar.com)
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continue to evaluate the extent to which existing reporting mechanisms can be encouraged as a
way for employees and suppliers to raise grievances and escalate suspected or actual occurrences
of modern slavery in our operations and supply chains.

Consultation
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